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mandates; to provide staff members with broader opportunities for career development;
and, most importantly, to ensure equal opportunities for staff members through a fair

sharing_of the burden of service in difficult duty stations. All these objectives remain as

relevant today as they were 5 years ago, in the face of a dynamic international

A . ﬁnyi;ﬁgmﬁiz,and ennrmons olahal challenoec f

In this regard my delegation welcomes the new Global Human Resources Strategy

proposed by the Secretary-General in which mobility has been identified as a core
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